PERKINS ACCOUNTABILITY PLAN
Based on
Kentucky Performance Measures

®,

% Each eligible recipient (district) is accountable for meeting in all five performance measures:
1. Academic & Technical Achievement—CTE Profile

2. Attainment of Secondary School Diploma--TEDS

3. Successful Transition--TEDS

4. Participation & Completion of Non-Traditional Programs--TEDS

5. Career Major Certificate or Certificate of Achievement--TEDS

September 15 - Deadline for strategies/activities for 03 Perkins measures "Not Met” to be posted to
Comprehensive District Improvement Plan (CDIP).

September - November 2004 - KDE reviews CDIP for evidence of strategies/activities of eligible recipients
who did not meet performance measures for ‘03

January 2005 - District/school profiles (Perkins measure #1) for 2003-04 distributed fo district coordinators

February - May 2005 - KDE shall conduct a review of district/school profiles (comparing '02-2003 & ‘03-2004)
of the eligible recipient/district to determine if it is making substantial progress in achieving the Perkins
Performance Measure #1. If, after the evaluation, KDE determines that the eligible recipient is not making
substantial progress in achieving the Perkins Performance Measure #1, KDE shall

(A) conduct an assessment of the educational needs that the eligible recipient shall address to
overcome local performance deficiencies;

(B) enter into an improvement plan based on the results of the assessment. The plan shall include
instructional and other programmatic innovations of demonstrated effectiveness, and where
necessary, strategies for appropriate staffing and staff development; and

(C) conduct regular evaluations of the progress being made toward achieving the Perkins performance
measures

(D) If KDE determines that the eligible recipient is not properly implementing its Career & Technical
Education program or is not making substantial progress in meeting the Perkins Performance
Measure #1, KDE shall work with the eligible recipient to implement improvement activities
consistent with the improvement plan

May - June 2005 - Compile the current Perkins Performance Measures Annual Report (2003-04), performance
measure 1 from district profile and performance measures 2 through 5 from TEDS data/reports.

July 2005 - Perkins Performance Measure Annual Report for ‘04 (all five Perkins measures) distributed to
district coordinators at July conference

The above process is repeated for 2005-06.

July 2006 - If an eligible recipient fails to meet the Perkins performance measures, has not implemented an
improvement plan as described above, has shown no improvement within 1 year after implementing an
improvement plan, or has failed to meet the Perkins performance measures for 2 or more consecutive years,
KDE may, after notice and an opportunity for a hearing, withhold from the eligible recipient all, or a portion of,
the eligible recipient’s Perkins funds for '07.
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